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LRB-10-22 
 
July 1, 2022 
 
 
TO: SIGNATORY MEMBERS 
 
FR: JORDAN BRANDMAN 
 DIRECTOR OF LABOR RELATIONS 
 
RE: LABORERS GENERAL CONSTRUCTION WORKER 

(PRIVATE WORK ONLY) JULY 1, 2022 INCREASE 
            
 
The July 1, 2022 wage & benefit contributions under the Laborers Master Labor 
Agreement for the General Construction Worker classification are as follows: 
  
WAGE RATE   $19.50 
 
FRINGE BENEFITS 7/1/22 
 
Health & Welfare $5.25 
Vacation/Supplemental Dues ($.49)  $1.85 
Pension $3.50 
Annuity     $  .50 
Training & Retraining  $  .25 
Industry Fund  $  .12 
Contract Administration Fund  $  .09 
    Total:  $11.56 
 
The classification “General Construction Worker” applies to private work only, which 
includes the following classifications of work: 
Cleaning of Forms 
Soft Demolition: cleaning of brick, lumber and all hand work 
Fire Watcher 
Flagman 
General Cleanup 
Setting of Forms 
Window Cleaner 
Watchman 
Tool Crib 
Toxic Waste Remover Helper 
Torchman on Steel Salvage 
Root Picker 
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Classifications of work (continued): 
 
 
No employee who has previously worked under the Master Labor Agreement, or a predecessor 
Agreement, shall be employed in the General Construction Worker classification unless the employee 
voluntarily accepts such position.  Any such employee must be re-dispatched prior to working in the 
General Construction Worker classification. 
 
Members with questions concerning the above should contact the BIA Labor Relations 
Department at (714) 287-8062. 
 


